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SCHOFIELD RESIDENCE 

Summary of Benefits 
Part Time - Union 

 

Introductory Period 
The introductory period is ninety (90) calendar days. 

 

Union Fees 
The $30.00 union initiation fee is deducted in two payments of $15.00 each from the first two 

paychecks received.  Thereafter, union dues are deducted from the first paycheck of each month 

in an amount equal to 2% of the employee's regular hourly rate, times the total number of hours 

paid in the month, (not to exceed 163 full time hours).  The minimum amount owed per month is 

$20.00, the maximum is $100.00. 

 

Health Insurance 
For the two months of selected coverage, the employee is responsible for the full amount of the premium.  

Afterward, the Schofield Residence will pay a percentage of Independent Health I-Direct, Encompass 

Essential, or B. Employees have thirty (30) days from date of hire to enroll.  (Please see health benefits 

review pamphlet for costs and co-pays) 

 

Dental/Optical Insurance 

Available through Service Employees Benefit Fund (SEBF).  There are three different tiers an 

employee can choose from: Single/Single plus one & Family.  Employees have thirty (30) days 

from date of hire to enroll.   

 

Uniforms 
A $75.00 uniform allowance will be provided, after ninety (90) days of employment.  After one 

(1) year of service, a $75.00 uniform allowance will be provided annually on the employee’s 

anniversary date.  The allowance can be used for uniform clothing or shoes.  Proof of purchase is 

required for reimbursement. 

 

Pension 

After introductory period ends (90 days), employees are eligible for pension contributions.  

Employees must work a minimum of fifteen (15) hours per week to qualify.  The Schofield 

Residence will contribute to the union pension fund for each hour paid to the employee.  (Note: 

the employee must reach their one-year anniversary date to receive the first year’s pension 

contributions) 

 

Training and Upgrading Fund 

Schofield Residence contributes to the union Training and Upgrading Fund, which provides 

various education and training programs for eligible members.  More information is available 

through the local union office. 

 

Paid Leaves of Absence 

Paid time off may be available for jury duty, bereavement and military duty. 
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 Paid Time Off (PTO) 

PTO is available to full time and part time employees and is accrued based on standard hours 

worked and length of service.  Employees are responsible to manage and utilize PTO 

appropriately, in order to reserve adequate time for scheduled and unscheduled absences from 

work.  PTO accrues beginning the first full pay period worked and may be used after 180 days of 

employment.  The accrual schedule is as follows: 

 

 

Employment Status 

 

Years of Service 

PTO Hours 

Accrued Per Hour 

Worked 

Maximum PTO 

Accrual 

Part time, hired to work 

at least 15 hours per 

week 

 

Less than 2 years 

2 but less than 4 years 

4 but less than 6 years 

6 but less than 14 years 

14 but less than 19 years 

19 and over years 

0.038 hours 

0.046 hours 

0.058 hours 

0.077 hours 

0.088 hours 

0.096 hours 

75.0 hours 

90.0 hours 

112.5 hours 

150.0 hours 

172.5 hours 

187.5 hours 

Part time, hired to work 

at least 22.5 hours per 

week 

Less than 1 year 

1 but less than 2 years 

2 but less than 4 years 

4 but less than 6 years 

6 but less than 14 years 

14 but less than 19 years 

19 and over years 

0.038 hours 

0.046 hours 

0.054 hours 

0.065 hours 

0.085 hours 

0.096 hours 

0.104 hours 

75.0 hours 

90.0 hours 

105.0 hours 

127.5 hours 

165.0 hours 

187.5 hours 

202.5 hours 

 

For additional information and stipulations regarding PTO, please see the union contract. 

 

Holidays 
Eligible for holiday pay after ninety (90) days  of employment.  Once eligible, employees who 

work on an observed holiday will receive 1-1/2 times their regular hourly rate.  Observed 

holidays are listed below: 

 

New Year's Day   Independence Day   Thanksgiving 

President's Day   Labor Day    Christmas Day  

Memorial Day    Columbus Day   Birthday    

 

 

Tax Sheltered Annuity / 403(b) 
Employees are able to participate in a payroll deduction/reduction program for tax sheltered 

annuities to set aside pre-tax dollars.  A tax sheltered annuity is a retirement savings plan that 

enables you to systematically save money on a pre-tax basis now.  In doing so, TSA's can help 

you maintain your pre-retirement lifestyle after retirement. 

 

 

*Please note: This benefit summary is provided only as a guide.  Employees should consult the 

union contract for specific information and conditions applicable. 


